
Labor-Management Agreement Concerning Discretionary Work Systems 

for Specialized Job-Types 

 

 

  The Public University Corporation, the University of Aizu (hereafter referred to as 

the “CORPORATION”) and the representative of the majority of the personnel of the 

University of Aizu (hereafter referred to as the “MAJORITY REPRESENTATIVE”) 

shall, based on the Labor Standard Law, Article 38-3, Paragraph 1, enter into an 

agreement regarding a system for working hours based on discretionary work (hereafter 

referred to as “DISCRETIONARY WORK SYSTEM”), as follows: 

 

Article One 

(Applicable Work and Personnel) 

  1.1  The DISCRETIONARY WORK SYSTEM shall apply to faculty members 

provided for in the Ruling Concerning Office Regulations for Personnel of the Public 

University Corporation, The University of Aizu, Article 2, Paragraph 2, who are 

engaged in teaching and research (mainly research) at the CORPORATION (hereafter 

referred to as “DISCRETIONARY WORKERS”). 

 

Article Two 

(Range of Discretion) 

  2.1  No specific instructions shall be given on determination of starting and end 

times for DISCRETIONARY WORKERS, the content of their teaching and research 

duties, methods for carrying out those duties, and allocation of time related to those 

duties, as these matters shall be within the discretion of DISCRETIONARY WORKERS, 

provided.  However, classes, entrance examinations, University meetings and training 

programs organized by the CORPORATION, along with duties directly related thereto, 

and instructions, etc. related to rules regarding performance of work duties shall not be 

left to the discretion of DISCRETIONARY WORKERS. 

 

Article Three 

(Prior consent) 

 3.1 In applying the DISCRETIONARY WORK SYSTEM, the consent of the individual 

shall be obtained in advance. In obtaining the individual’s consent, the CORPORATION 

shall explain the outline of the DISCRETIONARY WORK SYSTEM and the treatment 

in the event that the individual does not consent. 

 

Article Four 

(Treatment of the individual does not consent) 

4.1 The CORPORATION must not dismiss or otherwise treat disadvantageously the 

individual who does not consent because of such individual’s failure to consent. 

 

 

Article Five 

(Withdrawal of Consent) 



5.1 The individual who has consented can withdraw his/her consent by submitting a 

written request for withdrawal to the General Affairs and Budget Division. 

 

Article Six 

(Recognized Work Hours) 

 6.1  When DISCRETIONARY WORKERS work on prescribed working days, relevant 

DISCRETIONARY WORKERS shall be recognized as having worked eight hours on 

those days. 

 

Article Seven 

(Work on Holidays and Late at Night) 

  7.1  When DISCRETIONARY WORKERS work on weekly holidays or holidays of 

another type for job-related duties and with prior instructions from the Chairperson of 

the Board of Executives, relevant DISCRETIONARY WORKERS shall be granted 

compensatory work holidays. 

  7.2  In cases where DISCRETIONARY WORKERS work during the hours between 

10 p.m. and 5 a.m. following instructions from the Chairperson of the Board of 

Executives (hereafter referred to as “LATE NIGHT WORK”), these hours shall not be 

applicable to work recognized as part of the discretionary work schedule.   

  7.3  In cases where DISCRETIONARY WORKERS carry out LATE NIGHT WORK 

following instructions from the Chairperson of the Board of Executives, overtime 

allowances will be paid to the relevant DISCRETIONARY WORKERS according to the 

provisions in the Ruling Concerning Salaries for Personnel of the Public University 

Corporation, The University of Aizu, Article 17.   

  7.4  Regarding the LATE NIGHT WORK provided for in item 2 of this article, the 

Chairperson of the Board of Executives will not give instructions for this type of work, 

with the exception of the occurrence of an unavoidable and temporary circumstance 

necessitating the work, such as a disaster, etc.   

 

Article Eight 

(Rest Periods) 

  8.1  DISCRETIONARY WORKERS shall take rest periods as each sees fit in relation 

to satisfactory performance of their duties. 

 

Article Nine 

(Ensuring the Health and Welfare of Discretionary Workers) 

9.1 To ensure the health and welfare of DISCRETIONARY WORKERS, the 

CORPORATION shall take the following measures where necessary: 

(1)  The CORPORATION shall monitor the working hours of DISCRETIONARY 

WORKERS through Work Schedule Management System and other records. 

(2)  In the event that a DISCRETIONARY WORKER who has worked more than 60 

hours excluding deemed work hours and been recognized as having accumulated 

fatigue request in-person health consultations with an industrial physician, etc., 

the CORPORATION must arrange for the DISCRETIONARY WORKERS to have 

an in-person health consultations with an industrial physician, etc. 



(3)  The CORPORATION shall encourage DISCRETIONARY WORKERS to take 

annual paid leave by making use of “Plans to Take Annual Paid Leave” and 

“Designation of Period for Paid Annual Paid Leave.” 

(4)  A mental and physical consultation service shall be established. 

 

Article Ten 

(Processing of Complaints from Discretionary Workers) 

  10.1  DISCRETIONARY WORKERS can file complaints regarding discretionary 

work to the CORPORATION . 

  10.2  The General Affairs Group of the Administrative Office shall deal with 

complaints described in Paragraph 10.1. 

  10.3  When complaints described in Paragraph 10.1 are filed, investigations shall be 

carried out promptly regarding the complaints, and necessary and appropriate 

measures shall be implemented. 

  10.4  Information about DISCRETIONARY WORKERS filing complaints shall be 

kept strictly confidential, and the privacy of DISCRETIONARY WORKERS shall be 

protected. 

 

Article Eleven 

(Recordkeeping) 

11.1  The CORPORATION shall maintain records for each worker of the status of 

working hours of DISCRETIONARY WORKERS, implementation of measures to ensure 

their health and welfare, implementation of complaint handling measures, and consent 

and withdrawal of consent during the effective period of this agreement and for three 

years the expiration of the agreement. 

 

Article Twelve 

(Period of Effectiveness) 

  12.1  This agreement shall be in effect from April 1, 2024, and valid until March 31, 

2027. 

 

April 1, 2024 

 

                                            (Seal) 

TSUKAHARA Tsuneo,  

Chairperson of the Board of Executives, 

The Public University Corporation, the University of Aizu 

 

                                            (Seal) 

NAKASATO Naohito,  

The Majority Representative of Faculty and Administrative Personnel at the University 

of Aizu 

 

 

 



（様式１/Form1） 

 

専門業務型裁量労働制の適用を受けることに関する同意確認書 

Consent to Apply Discretionary Work System for Specialized Job-Types 

 

 

年  月  日 

                                         Date: 

 

 公立大学法人会津大学理事長 様 

To: Chairperson of the Board of Executives, 

The Public University Corporation, the University of Aizu 

 

 

  （氏名）                   

    (Name) 

 

 

１ 私は、専門業務型裁量労働制の適用に同意します。 

    I consent to the application of the Discretionary Work Systems for Specialized 

Job-Types 

 

２ 私は、専門業務型裁量労働制の適用に同意しません。 

    I DON’T consent to the application of the Discretionary Work Systems for 

Specialized Job-Types 

 

 

※上記１または２のどちらかに○をつけ、提出してください。 

  なお、本同意はいつでも撤回できます。 

 Note: Please circle either 1 or 2 above and submit. 

      This consent may be withdrawn at any time. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



（様式２/Form2） 

 

専門業務型裁量労働制に関する同意の撤回申出書 

Withdrawal of Consent Regarding Discretionary for Specialized Job-Types 

 

 

   年  月  日 

Date:               

  

 公立大学法人会津大学理事長 様 

To: Chairperson of the Board of Executives, 

The Public University Corporation, the University of Aizu 

 

 

                               （氏名） 

                                 (Name)            

 

 

私は、専門業務型裁量労働制の適用を受けることに同意しましたが、その同意を撤回し

ます。 

 I withdraw my consent to be applied for Discretionary for Specialized Job-Types. 

 

 

 


